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PREAMBLE
This is an Agreement between the Marlboro Central School District, ("District") and the 
Marlboro Faculty Association, (“Association”), governing the terms and conditions of employment 
of persons employed by the District in the capacities described in Article I of this Agreement,
ARTICLE I - GENERAL PROVISIONS
A. RECOGNITION
1. The Marlboro Central School District has recognized the Marlboro Faculty 
Association as the exclusive bargaining agent for the negotiating unit defined as “including all 
certifiable personnel, (including regular full-time substitutes) but excluding administrators and other 
supervisory personnel of the District, clerical employees; teacher aides, office clericals, custodial 
personnel, cafeteria personnel and any other employees of the District in non-teaching capacities.”
Regular substitutes shall be recognized at the time it is known that they will work 
ninety (90) school days in the same assignment. Such recognition shall be retroactive to the 
beginning of the assignment except that health insurance rights shall begin at the time it is known 
that the regular substitute will work ninety (90) school days.
2. The Association hereby affirms that it does not assert the right to strike or conduct 
any concerted work stoppage or to assist or to participate in any strike or work stoppage or impose 
an obligation to conduct or assist in or participate in any strike or work stoppage upon its officers 
or members against the District. The recognition of the Association has been granted contingent to 
its adherence to this policy.
3. Recognition shall extend to the maximum period allowed by law.
ARTICLE II - ASSOCIATION RIGHTS
A. ASSOCIATION USE OF BUILDINGS
The Association shall have the use of school buildings at reasonable times of any day or 
evening for its meetings and other business provided that such use will not conflict with previously 
scheduled school events. The principal of the building in question shall be notified in advance of the 
time and place of all such meetings. Such notice shall be given not later than the close of school on 
the date of any such meeting and shall be subject to reasonable requirements for meetings held on 
school property.
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B. DISTRICT POLICIES AND RULES
The District shall within five (5) days of the date upon which minutes are approved, furnish 
the Association with copies of all regulations, resolutions, directives and communications which 
concern a teacher or groups of teachers and the educational organization of the schools.
C. TEACHER LISTS
The Association will be provided with the names and addresses of all new teachers and all 
retiring teachers.
D. ORIENTATION
1. The Association shall be allowed fifteen (15) minutes at the end of the initial faculty 
meetings or whatever additional time they need to discuss Association business, subject to the 
provisions of the Article dealing with the use of school property.
2. The Association shall be allowed to send a letter of welcome to all teachers at the 
same time that the Superintendent's summer announcements are released.
E. TEACHERS’ HANDBOOK
1. The administration shall continue its policy of providing each teacher with a teachers’
handbook outlining the rules, regulations and procedures of the District. 1
2, Handbooks shall be distributed as soon as possible when school opens in September.
F. CONTRACT DISTRIBUTION
The parties shall arrange for the printing of the Agreement. 250 copies shall be provided for 
the union which shall be responsible for distribution to members of the unit. The cost of printing the 
Agreement shall be divided equally between the Association and the District.
ARTICLE III - PAYROLL DEDUCTIONS
A. AGENCY FEES
The District agrees to deduct Association agency fees from the salaries of bargaining unit 
members upon thirty days notice.
B. TAX SHELTERED ANNUITIES
The District shall continue to make appropriate reductions in pay for those people requesting 
tax sheltered annuity reductions and shall forward any amount so designated by an individual teacher 
through a remitting agent as mutually agreed upon by the Association and the District.
C. CREDIT UNION
1. The District shall allow one deduction every second pay check upon request, payable 
to the Hudson Heritage Federal Credit Union.
2. All requests for credit union deductions shall be in writing on forms approved by the 
Business Office.
D. DIRECT BANKING
Unit members may authorize deductions to be made for direct banking through a bank as 
mutually agreed upon by the District and the Association.
E. DEDUCTIONS
Unit members may authorize deductions to be made for contribution to United Way, Benefit 
Trusts, and Vote-Cope.
F. SECTION 125 PLAN
The District’s Section 125 Internal Revenue Code Plan for health insurance premium 
contributions and flexible spending account shall remain in place.
ARTICLE IV - GRIEVANCE PROCEDURE
1. A grievance is a dispute involving an interpretation or application of any of the 
provisions of this Agreement. The term "grievance", however, shall not apply to any matter for 
which a method of review is prescribed by law or by a rule or regulation of the State Commissioner 
of Education, having the force and effect of law or in any matter which the District is without 
authority to act, or for failure to recommend probationary teachers to permanent appointments or the 
implementation of matters left by this Agreement to the discretion of the Board.
2. A grievance may only be filed by the Association or by a bargaining unit member.
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3. All grievances shall be in writing and shall include the name and position of the 
aggrieved party, the identity of the provision of this Agreement on which the said grievance is based, 
a statement of the underlying facts including the dates and alleged events or conditions which 
constitute the grievance, the identity of the party alleged to be responsible for causing the said events 
or conditions, if known to the aggrieved party, and a general statement of the nature of the grievance 
and redress sought by the aggrieved party.
4. A grievance shall be waived unless it is submitted within twenty (20) school days 
after the events or conditions on which it is based were known.
5. No interference, coercion, restraint, discrimination or reprisal of any kind will be 
taken by the Board or by any member of the administration against the aggrieved party, any party in 
interest, or representative, any member of the grievance committee or any other participant in the 
grievance procedure or any other person by reason of such grievance or participation therein.
6. All grievances shall be confidential in nature and no publicity shall be given to any 
grievance or the use of this process, except by the signed written consent of the grievant, the 
Association and the District.
STEPS OF GRIEVANCE PROCEDURE
STEP ONE
1. All grievances must be filed with the employee's immediate supervisor, who shall not 
be a member of the unit, within twenty (20) school days of the complained of act or disputed 
application of the terms of this Agreement. In the event the supervisor is unavailable, then this filing 
shall be made to the next highest supervisor in the administration. All Step One grievances must be 
signed either by the grievant or the Association. Grievances that directly affect teachers in more than 
one building, or the Association as a whole, may be filed at Step Two.
2. Each grievance shall be acted upon by the employee's immediate supervisor within 
five (5) school days of its filing.
3. A hearing shall be granted in all cases by the supervisor involved within five (5) 
school days after the date upon which the grievance is filed. Any disposition of a first step grievance 
shall be in writing and a copy thereof shall be forwarded to the person filing the grievance. If the 
grievance was filed by an individual rather the Association, copies of the disposition shall be 
forwarded to the Association.
4. Any teacher may have Association representation in this process if he so desires.
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STEP TWO
1. In the event that the grievance is not amicably resolved between the District and the 
complaining party in Step One, then an appeal may be made to the Superintendent or the 
Superintendent's designee. Such appeal must be filed no later than five (5) school days after the 
receipt of the Step One disposition by the complaining party.
2. Any appeal to the Superintendent shall be in writing and shall include the written 
grievance filed in Step One, the answer thereto, and a statement from the appealing party on the 
reasons for the appeal.
3. Oral hearing of each grievance processed to this step shall be granted by the 
Superintendent or the Superintendent's designee within five (5) school days after the filing of any 
appeal to Step Two.
4. The Superintendent or the Superintendent's designee shall have five (5) school days 
after the aggrieved party has been given an opportunity to orally present the grievance, within which 
to act upon the grievance. The disposition of the grievance shall be in writing and shall be submitted 
to the person filing the appeal. In the event that the appeal is filed by an individual grievant, a copy 
of the Superintendent's or the Superintendent's designee's determination shall be forwarded to the 
Association.
STEP THREE
In the event that the preceding steps have failed to resolve the dispute to the satisfaction of 
the Association, the grievance may be advanced to arbitration provided a notice of intent to arbitrate 
is filed within ten (10) working days. However, both the Board and the Association shall have the 
right to request a meeting for the purpose of attempting to resolve the dispute prior to arbitration. 
Requests for such hearings shall be made within five (5) school days after the intent to arbitrate is 
filed. In the event that a Board review is requested, a meeting with the Board or a sub-committee 
thereof shall be held within five (5) days of the next immediate regularly scheduled Board meeting. 
The Board shall submit its response to the grievance, in writing, to the Association, within the five 
(5) school days after the hearing.
STEP FOUR
If either the Board or the Association elects to proceed to a Board hearing, and if the decision 
of the Board of Education is not satisfactory to the Association, the Association may, within ten (10) 
working days of the receipt of the Board's decision, submit the matter to arbitration in accordance 
with the procedure as set forth below:
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1. Mr. Martin Scheinman shall be the sole arbitrator except in cases where he either 
declines to hear a matter or is unavailable. In the event that the contract arbitrator declines or is 
unavailable to hear a dispute, the parties shall have 10 (ten) days within which to agree upon an 
alternate arbitrator. If no such agreement can be made, the matter shall be referred to the American 
Arbitration Association for designation. In either case, the V oluntary Labor Arbitration Rules of the 
American Arbitration Association shall be used.
2. The cost of the arbitrator shall be equally shared by the parties.
ARTICLE V - GENERAL TEACHER PROTECTION AND DUTIES
A. EVALUATION
1. The District shall conduct formal and informal observations of the work performance
of all teachers. All formal observations will be conducted openly with the full knowledge of the 
teacher. All formal observations shall be construed to include those observations conducted by 
members of the administration who have the power to conduct evaluation. y v
2. The administration may also conduct formal observations of teachers at any time 
during the school year.
3. All evaluations of teachers which are to be used by the District in taking any action 
relative to any teacher shall be in writing.
4. Teachers shall be supplied a copy of any class visit or evaluation at least one (1) full 
day before the formal conference to discuss it. No such report shall be submitted to the 
Superintendent or placed in a teacher's file or otherwise acted upon without a prior conference with 
the teacher. No teacher shall be required to sign or initial a blank, penciled or incomplete evaluation 
form.
5. The APPR proposed by the District shall be kept in place for the duration of this 
agreement. Tenured teachers must select two different methods in a three (3) year time period.
B, TEACHERS FILES
1. No material other than that of a routine financial nature shall be placed in a teacher's 
official personnel file unless the teacher has had an opportunity to review the material. Teachers will 
be given a copy of any material to be placed in their files after the effective date of this contract. The 
teacher shall acknowledge that they have had an opportunity to review such material by affixing their 
signature or initials to the copy to be filed. Such signature or initialing shall not be construed to 
indicate agreement with the contents thereof. The teacher shall also have the right to submit a written
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answer to such material within twenty (20) days of the date upon which they have been granted an 
opportunity to review the material placed in their file. The teacher's answer shall be reviewed by the 
Superintendent of Schools and attached to the file copy. Materials from teachers files may be 
released to a duly authorized representative on an appropriately executed authorization request.
2. T eachers shall have the right upon appointment to review the contents of their official
personnel files. Such appointments shall be made within two (2) school days after the teacher 
requests the right to review. No persons shall be allowed to review any file other than their own. The 
Association shall not be allowed the right to review any teacher's file. However, teachers shall be 
entitled to have a representative of the Association accompany them during such review. All such 
reviews shall be conducted in the presence of a designated representative of the Superintendent in 
any office designated by the Superintendent. No teacher's file may be removed from such office for 
any reason. Teachers or representatives authorized by them, in writing, shall be entitled to one 
photostatic copy of any item or items appearing in their files.
When the teacher's employment by the District ceases, no material shall be placed in 
their personnel file after such termination has taken place other than final termination papers,
C. ASSIGNMENT OF TEACHERS
1. Teachers initially joining the Marlboro School system shall receive notification of 
their tentative school assignments from the principal of the school to which they are assigned. 
Teachers already in the Marlboro School system shall receive notification of their anticipated 
teaching assignments for the next school year prior to the close of school in June.
2. In the event that changes in the anticipated teaching assignments become necessary 
in order to serve the best interests of the District, teachers involved shall be notified in writing at the 
earliest possible opportunity. Upon the request of a teacher affected, the changes will be promptly 
reviewed by the Superintendent.
3. In order to assure that pupils are taught by teachers working within their areas of 
competence, teachers shall not be assigned, except in accordance with regulations of the 
Commissioner of Education and for good cause, to subjects and/or grades or classes outside the 
scope of their teaching certificates.
4. In the determination of the assignments, teacher requests shall be considered to the 
extent that these considerations do not conflict with the instructional requirements and best interests 
of the school system and the pupils.
5. Teachers who desire to transfer to another building shall file a written application 
with the Superintendent.
6. Such application shall include the grade and/or subject to which the teacher wishes 
to be assigned or the school or schools to which the teacher desires to be transferred. In all cases the 
Superintendent shall advise any teacher applying for transfer of the disposition of their application 
in writing.
7. When involuntary transfers are necessary* length of service in the system shall be a 
factor in the determination of which teacher is to be transferred.
8. The final determination of all teacher assignments is subject to the control of the 
Superintendent.
D. NOTICE OF VACANCIES
1. The Superintendent shall post notice of unfilled teacher vacancies in each building 
within a reasonable time after such teacher vacancies have occurred. Such listing shall be updated 
by the Superintendent as vacancies are filled or new vacancies occur.
2. The president ofthe Association shall receive notices of openings for all professional 
positions.
3. Nothing contained herein shall preclude the right of the Board of Education to fill any 
administrative position on a transfer basis without reference to posting and no postings of an 
administrative position need occur until the Board declares a vacancy.
E. NON-TEACHING ASSIGNMENT
1. Teachers shall not be required to accept non-teaching assignments with the exception 
of home room and one supervisory duty* except in unusual circumstances.
2. Home room duties shall not be assigned to teachers responsible for driver education* 
physical education, or the library, except in unusual circumstances.
3. Members of the teachers' unit serving more than one school shall be required to 
perform non-instructional duties* reasonably equivalent to other teaching staff members.
F, TEACHER CONFERENCES
The District shall pay the full cost of tuition and other reasonable expenses incurred in 
connection with any course* workshop* seminar, conference or other such sessions which a teacher 
is required to attend by order of the Board or by order of the Superintendent of the District* except 
those courses* workshops, seminars, conferences or other such sessions which are creditable to a 
degree or to salary increments. Teachers shall suffer no loss of pay when ordered to take courses
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during regular school hours. All conferences must be approved by the Superintendent, subject only 
to final authority of the Board of Education.
G. REQUISITION OF SUPPLIES
As budget preparation proceeds, principals of each school shall discuss with their teachers 
budget reports, especially as they pertain to the instructional program. All teachers shall then be 
advised of the status of their requisition within five (5) school days following the annual meeting at 
which the budget is passed. Final decision rests with the administrator and the Board of Education.
H. CORPORAL PUNISHMENT
1. Each year, the District shall distribute to unit members a copy of its policy prohibiting 
corporal punishment.
2. Teachers may use a degree of physical force as may be reasonably necessary to protect 
themselves, another teacher, another person on school property, or a person engaged in school 
activity from assault or threatened assault. Teachers may physically restrain any such pupil or 
physically remove any pupil from a particular area, or physically take a pupil to the principal's office.
The Superintendent, by Board policy and/or regulation shall be responsible for keeping the 
staff informed of regulations and guidelines.
I. SUMMER SCHOOL
1, The District shall post notices of teacher vacancies for summer school positions on 
or before May 15,
2. Teachers who are accepted for teaching positions in the summer school shall be so 
notified by June 15.
ARTICLE VI - LEAVES OF ABSENCE AND TEACHER PAY
THERE SHALL BE A MORATORIUM ON THE APPLICATION FOR GRANTING OF 
SABBATICAL LEAVE DURING THE LIFE OF THIS CONTRACT.
A. SABBATICAL LEAVE
The Board may grant a sabbatical leave to professional staff members after seven (7) years 
of continuous service in the District for the following purposes:
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1. To establish residence for the doctorate, or engage in concentrated work on doctoral 
dissertation in any accredited institution.
2. Where a fellowship has been granted for study or research in an accredited institution.
3. For travel in conjunction with university study or other educational purposes, where 
such travel is necessary to an approved course of study under the direction of an accredited 
institution.
4. To allow full time study for the purpose of obtaining a Master's degree. It shall be 
granted only after teachers have permanent certification.
a. Duration - The Board may grant sabbatical leave for one (1) year with one- 
half pay or one-half year with full pay according to the provisions of section 
(b) of this article.
b. Conditions -
(1) Requests for a sabbatical must be made in writing to the 
Superintendent prior to April 1 of the year it is to be granted. The Superintendent will act upon the 
request and submit it along with the Superintendent's recommendation and that of the building 
principal to the Board of Education.
(2) The teacher must sign a statement of intention to serve the District two 
(2) years upon completion of the sabbatical.
(3) Not more than 2% of the staff may be granted a sabbatical during the
same year.
(4) There shall be no loss of salary increment for the teachers granted a 
sabbatical and they shall move on the salary scale as if present.
(5) One-half year leave with full pay will be granted only if a satisfactory 
substitute may be found.
(6) Sabbatical leave shall be granted no more than once in the period of
employment.
(7) All requests for sabbatical must be signed by the teacher seeking 
sabbatical and include a detailed plan of study to be followed for the sabbatical year.
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B. CHILD CARE LEAVE
Child care leave of absence will be granted to teachers upon the following conditions:
L Normally, the teacher requesting a child care leave of absence shall give the 
Superintendent three (3) months advance written notice. Said notice shall include the approximate 
dates of commencement, as well as termination, of such leave.
2. Child care leave shall be granted to teachers for the balance of the school year in 
which the leave was requested and may be extended for a period of up to two (2) years by application 
to the Board from the employee involved. Child care leave beyond two (2) years may be granted only 
by Board approval. It is understood and agreed that employees may only return to work from their 
leave of absence on September 1 of any school year unless waived by the Board of Education in 
special circumstances. Teachers wishing to extend their leave beyond the first year shall make the 
request in writing three months prior to the start of the school year.
3. Pregnancy or maternity leave shall be considered as qualification for sick leave as 
otherwise provided for in this Agreement. It should be understood that disability leave is intended 
to provide a teacher with adequate protection, and should not be abused. No teacher on child care 
leave shall be entitled to use accumulated sick leave.
4. A teacher adopting a child shall receive similar leave rights as outlined above 
commencing upon the teacher receiving actual custody of the child.
5. No more than one child rearing leave per family per child will be granted.
C. MILITARY LEAVE OF ABSENCE
Military leave of absence shall be granted pursuant to the provisions of the United States
Code.
D. PERSONAL LEAVE
1. The Superintendent may grant teachers up to four (4) days of personal leave in each
school year in addition to accumulated sick days without financial loss to the teacher. Personal leave 
days shall not be subject to accumulation. Such leave shall be granted to any teacher for the purposes 
of handling those affairs which cannot be transacted in non-school hours. The Superintendent may 
delegate to the building principal the authority to grant to teachers the four days of personal leave 
upon receipt of a written request explaining the reasons for the leave. In all cases the Superintendent 
may dispense with written reasons for personal leave. Such leave will be available only when the 
member of the administration to whom the application is made feels that the matter cannot be 
arranged other than during school hours. If permission for absences is orally sought because of the
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lack of time or emergency situations, the fact that such leave has been taken must be confirmed by 
a letter of request submitted on the day the teacher returns from leave. Except in unusual 
circumstances requests for personal leave shall be made at least three (3) days in advance of the 
anticipated absence. Where this is not possible, the request for such leave shall set forth the reasons 
why the three days advance notice requirement was not adhered to.
2. No personal leave shall be granted immediately before or immediately after a holiday 
or vacation day except for unusual conditions and by the written approval of the Superintendent.
3! Each year unused personal days shall be converted to unused sick days.
E. BEREAVEMENT
The District shall grant three (3) days leave for death in the immediate family without 
financial loss. The immediate family is to include: mother, father, mother-in-law, father-in-law, 
spouse, children, brothers and sisters, grandparents and grandchildren. The Superintendent in the 
exercise of his discretion may allow bereavement leave for persons other than those enumerated in 
this section. All bereavement leave shall be subject to written request by the teacher applying for 
such leave immediately upon the teacher's return from leave. Such application shall be made to the 
building principal.
F. LEAVE FOR JURY DUTY
The Board of Education shall grant leave without loss of pay for jury duty. Teachers 
applying for such leave shall apply in writing and shall submit in advance of taking such leave, a 
copy of the notice to appear for jury duty to the Superintendent. Upon termination of this leave they 
shall submit a signed written statement stating the amount of time actually consumed for jury duty. 
Before such leave shall be approved, the teacher shall rebate to the District all jury pay,
G. SICK LEAVE
1. Teachers shall be allowed twelve (12) sick leave days per year. Unused days shall 
be accumulated to a total of one hundred ninety (190) days.
2. Each teacher shall be credited with one year's sick leave at the beginning of any 
school year. If, however, a teacher leaves before the end of the school year and has used any 
unearned sick days, the leave so credited shall be deducted from the teacher's final pay.
3. Sick leave shall be granted to an employee for personal illness or health examination, 
or emergencies within the immediate family. Except in emergency circumstances, sick leave shall 
not be granted where an employee seeks such leave for medical services obtainable after class hours.
4. Each employee may be required to procure a doctor's certificate for absences which 
extend beyond the period of three (3) consecutive working days.
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5. Except as provided herein, sick leave shall be granted on a full day basis only. If a 
teacher becomes ill during the morning, the teacher will be charged with a full day of sick leave; 
however, if the teacher becomes ill in the afternoon, the teacher will be charged for one-half day sick 
leave.
6. The Board shall make available to each teacher a statement of accumulated sick leave 
as of September 1st of each year.
7. At retirement, teachers may be paid for unused sick leave days. Unused sick leave 
from days 101 and 190 will be paid at $80 per day.
H. SICK LEAVE BANK
1. Each teacher electing to join the sick leave bank shall waive, in writing, the right to 
use one sick day from accumulated leave. The District shall match the total unit contribution made. 
For example, should 100 teachers elect to join the bank this shall constitute the contribution of 100 
days from accumulated sick leave. The District shall then match the contribution of the teachers by 
adding 100 days to the bank. Withdrawals from the bank shall be administered by two teachers 
selected by the Marlboro Faculty Association and two persons appointed by the District. 
Withdrawals from the bank shall be limited to unit members who have contributed to the bank, have 
extended absences resulting from illness or accidents and have exhausted their accumulated sick 
leave. Membership in the bank must be elected by teachers no later than September 30th of any 
given school year or thirty (30) days from the first day of employment. Upon exhaustion, the bank 
may be renewed in the same manner in which it was created.
2. The parties agree that within thirty (3 0) days from the date of the execution or the date 
of ratification of this Memorandum of Agreement, a committee consisting of three (3) administrators 
appointed by the Superintendent and three (3) teachers appointed by the President of the Marlboro 
Faculty Association shall be created to correct deficiencies, if any, in the current Sick Leave Bank 
structure as contained in the By-Laws of the Sick Leave Bank Committee. It shall be the purpose 
of this committee to rectify difficulties in the application for and grant of sick leave bank time.
I. UNAPPROVED ABSENCES
All absences which have not been approved by the administration or the Board shall subject 
an employee taking such absence to disciplinary action.
J. LENGTH OF SCHOOL DAY
1. High School ? ^
7:40 - 2:40 Monday through Thursday V 'S 
7:40 - 2:27 Friday
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2. Middle School
7:35 - 2:35 Monday through Thursday
7:35-2:22 Friday
3. Elementary Schools
8:20 - 3:20 Monday through Friday
The last day of the school week shall be substituted for Friday when the school 
session ends before Friday.
4. Teachers shall make themselves available for individual instruction and extra help, 
when necessary, for one period after the end of the teacher's day, at no cost to the District.
5. Elementary school teachers will be available in their classroom to supervise students 
upon their arrival and dismissal. The parties agree that during the life of this Agreement 
transportation schedules will be evaluated semi-annually. It shall be the intent of the parties to 
provide to the greatest extent possible present scheduling standards.
6. The Middle School schedule shall be as follows: Teachers shall have the following 
nine (9) period day: No more than 5 teaching periods, except as specified in contract); 1 supervisory  ^
period; 1 lunch period; 2 professional planning (prep periods).
However, team members will be scheduled for one (1) of these professional planning 
periods along with other team members. While not required, they are encouraged to meet with other 
team members during this professional planning period.
7. The administration may alter the schedule of teachers on a rotating basis to provide 
supervision during the arrival and departure of school buses.
8. Within the time parameter of a seven (7) hour maximum teacher day, the District may 
alter the starting and ending times as enumerated above and by no more than 15 minutes. At least 
seven (7) working days notice shall be given to unit members affected.
9. Both the Elementary and Secondary days shall not exceed seven (7) hours. The 
administration may extend the length of the teacher day on a rotating basis by no more than fifteen 
(15) minutes to provide supervision during the departure of scheduled school buses.
10. Except for regular activities teachers shall be present and available for students for  ^
fifteen (15) minutes after the last regular period. If students need help and arrive in that period, 
teachers shall be obligated to remain for that period necessary to provide any such help. If no 
students arrive, teachers may leave at the end of this fifteen (15) minute period.
11. Elementary teachers shall be scheduled for three (3) one-half days without students
during the last week of school within the parameters of the Commissioner’s Regulations.
12. In unusual circumstances, the building principal may alter the arrival or departure 
times as necessary to insure the smooth and safe running of the school. The administration may 
require teacher attendance at meetings involving faculty members beyond the normal school hours 
provided that such meetings shall not exceed more than two (2) hours after normal departure time 
for teachers and that except in emergency circumstances, the meeting shall have been announced two 
(2) school days in advance.
13. The provisions of this article shall not apply to those occasions where in the 
professional judgment of the teachers or administration, the education of a student or a group of 
students requires otherwise.
14. The District shall have the right to assign a sixth (6th) instructional period in 
emergency situations as follows:
t c ,^(a) There will be no reduction in positions in the tenure area or no assignments 
in lieu of creating a .5 or higher position in the tenure area.
(b) No teacher will teach any class outside of his/her tenure area.
(c) Probationary teachers will not be assigned a sixth assignment. In 
departments without tenured teachers, aprobationary teacher may be assigned 
a sixth assignment upon mutual agreement of the parties. The association 
will not unreasonably withhold approval for such assignment.
(d) If a teacher assumes or is assigned such sixth instructional period, there will 
be no scheduled assignment of any and all supervisory duties.
(e) The assignment of a sixth (6th) instructional period shall be rotated within the 
affected departments by inverse order of seniority. However, volunteers will 
be selected based upon seniority. No teacher may be assigned two (2) years 
in a row to a consecutive sixth (6th) assignment.
(f) The District shall have the right to solicit volunteers to teach a sixth (6th) 
period, but no more than two such assignments shall be made in any tenure 
area.
(g) If there is an insufficient number of volunteers, the District may assign up to
five (5) teachers per year to a sixth assignment but shall be limited to one 
teacher per tenure area.
GO Teachers in (f) and/or (g) shall be compensated at the yearly rate of six
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thousand five hundred dollars ($6,500) per period.
(i) The sixth teaching assignment shall not increase the number of classroom 
preparations if the teacher is assigned three or more preps.
On a voluntary basis, teachers may be asked to teach an additional class on a 
per period basis. Compensation for such assignment shall be 25% of the then applicable certified 
teacher sub rate.
K. SCHOOL WORK YEAR
The school work year shall not exceed 183 days as part of the teacher’s regular obligation. 
The day before Thanksgiving shall be a half day. In addition, the District shall be entitled to 
schedule one day for orientation of new teachers each year in the week prior to the opening of school 
on a date mutually agreed upon. The Marlboro Faculty Association shall be granted two (2) hours 
for such meeting.
L. LUNCH PERIODS
All teachers shall be guaranteed no less than thirty (30) duty free minutes of lunch time under 
any circumstances. During the lunch period they shall be free to leave the school premises if they so 
desire.
M. PREPARATION TIME
1. All teachers in the secondary schools shall have at least one (1) full period of 
preparation time per each school day.
2. Each elementary teacher will be entitled to forty (40) minutes preparation time per 
day. However, no teacher will have a preparation time block of less than twenty (20) minutes.
3. Preparation time will be scheduled for all teachers during the students' instructional
day.




5. A period shall mean a span of time as defined by the administration but not regularly
less than forty (40) minutes.
N. EVENING EVENTS
All teachers shall attend two evening events per year for open house or for parent
conferences.
ARTICLE VII - SALARY SCHEDULE, EXTRACURRICULAR 
SCHEDULE, SUPERVISORY ASSIGNMENTS, RELATED BENEFITS
A. Salary and Longevity Schedules are attached as Appendices A through E. '
B. The Superintendent may place new hirees at any step of the salary schedule. 
However, service credited by the Superintendent at the time of hire shall count towards eligibility 
for longevity.
C. Increment will be advanced each September where applicable. Annual salaries shall 
be increased for additional semester hours of study approved by the Board up to a maximum of 60 
credits beyond the base Bachelor's or Master's degree. No credit shall be allowed for points necessary 
to complete provisional certification, except where those credits are applicable to permanent 
certification. The District need not consider credits older than five (5) years at the time of 
application.
It is not possible for the credit criteria to cover all areas of request for course 
approval. While administrative approval is required for all courses, the criteria set forth will be used 
as a guide for those areas listed below. Courses must be from an accredited degree-granting 
institution on a graduate level. Nothing contained herein shall cause any teacher to lose credit for 
courses where credit has already been granted to that teacher.
Salary credit will be granted with prior administrative approval for:
a. Courses in teaching methodology.
b. Courses related to the applicant's assignment.
c. Courses prescribed by permanent certification requirements in the 
teaching position currently held by the applicant.
d. Courses prescribed by a college for a degree as determined by proof 
of matriculation where the degree or courses are in the approved field 
of education.
e. Courses requested by the administration for the improvement of the 
teacher (not to include in-service courses).
f. Credits earned from a sabbatical if prior administrative approval is 
obtained and the credits meet the criteria for approval as listed above.
g. Courses for which prior approval was requested of the District Office 
at least three (3) weeks prior to the opening session of the course. In 
the event that registration for a course has been closed due to the 
reaching of enrollment quotas, a like course may be approved prior
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to the opening session of the course.
Salary credit will not be granted for:
a. Correspondence, travel and TV courses.
b. Courses in adult or continuing education.
c. Courses leading to a new profession outside the field of education.
d. Courses previously approved but for which a passing grade is not
received.
e. Courses which duplicate previously taken courses.
f. Courses which are not properly documented by official transcript.
g. Undergraduate credits. (Except for courses leading to permanent
certification.)
D. IN-SERVICE CREDIT
In the 2004-05 school year, in-service credit will be paid at the rate of $90.00 per credit.
In the 2005-06 school year, in-service credit will be paid at the rate of $93.00 per credit.
In the 2006-07 school year, in-service credit will be paid at the rate of $96.00 per credit.
In the 2007-08school year, in-service credit will be paid at the rate of $100.00 per credit.
The District will provide one (1) in-service credit for each fifteen (15) hours of in-service in 
blocks of two (2). Credits will only be paid when two (2) credits have been achieved. All in-service 
workshops must have prior approval of the Board of Education. No changes will be made in the 
method of payment for in-service credits approved prior to July 1, 1984.
E. METHOD OF SALARY PAYMENT
1. Teachers shall be paid on the basis of twelve (12) months, or on the basis often (10) 
months if they so elect,
2. Teachers shall receive paychecks at two (2) week intervals and shall receive their 
paychecks on the last school day before a holiday, if the holiday interferes with the normal pay
3. Teachers shall receive all summer paychecks on the last day of the school year, or at 
two (2) week intervals throughout the summer, if they so elect.
F. HEALTH INSURANCE
1. The District shall pay 100% of the teachers' Statewide Plan Health Insurance on an 
individual or family basis. Teachers electing GHI coverage shall receive the same contribution to the 
plan as is expected for the appropriate Statewide Plan. Effective July 1,1999, all employees shall
schedule.
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contribute ten percent (10%) towards the cost of health insurance premiums*
2. The District reserves the right to implement the Orange-Ulster Health Insurance or 
Statewide Enhanced Plan as in effect at any time during the life of this Agreement.
3. The current practice regarding the District’s contributions for retirees shall remain 
unchanged.
4. The parties mutually agree that a committee consisting of three (3) members 
appointed by the President of the Marlboro Faculty Association and three (3) persons representing 
the Administration of the Marlboro Central School District shall be created to examine alternate 
methods of providing health insurance coverage. Among the methods that may be considered are 
a change to other insurance company providers or consortiums, or the possibility of self insurance. 
The Committee shall be empaneled within thirty (30) days following the ratification of this 
agreement.
The parties intend to approve any agreed upon change no later than July 1,2005. If 
the parties are unable to reach a consensus by December 31, 2004, either party may invoke 
mediation. The mediator to serve between the parties shall be Martin F. Scheinman.
5. On or before April 1 of each school year, existing unit members inform the District 
of their desire to opt out of the District's Health Plan effective July 1. In return for opting out, the unit 
member shall receive a payment of 50% of the individual premium or 50% of the family premium 
of the Orange-Ulster Health Plan at the time the buyout is taken, provided that no person exercising 
the right to use the buyout shall receive less than would have prevailed under the 60% system 
provided that they had participated in the system at the time that it was 60%. Teachers electing buy­
out for the first time may receive 50% of the cost of the health insurance premium. To be entitled 
to the above referenced payment, the unit member must produce proof of health insurance coverage 
from another source at the time of application. Re-entry shall be conditional upon the unit member 
repaying on a pro-rated basis for each month remaining in the school year in question and upon the 
rules governing re-entry by the health insurance provider.
G. SUPERVISORY ASSIGNMENTS
1. Persons in supervisory assignments, such as Coordinators, Department Chairpersons, 
Team Leaders, Turnkeys, Facilitators, Part Time Building Principals, Directors and Supervisors and 
other similar positions shall be appointed to terms of one (1) year or longer at Board discretion.
2. The Union President shall be released from all supervisory duty and one class period. 
In addition, one Union Vice President shall be released from supervisory duty.
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H. WELFARE PLAN
A welfare plan shall be implemented and paid by the District per participating teacher at the 
rate of $1,200 effective July 1, 2003; $1,250 effective July 1, 2004; $1,300 effective July 1,2005; 
$1,350 effective July 1, 2006; $1,400 effective July 1, 2007. Payments will be made in the first 
week of July and January at one half each time. Adjustments will be made as necessary in each 
payment period. The trustees shall furnish a financial statement each year no later than September 
1st.
I. SCHEDULED REIMBURSEMENTS FOR TEACHERS REQUIRED TO TRAVEL
1. Teachers who may be authorized to use their own automobiles in the performance 
of their duties and teachers who are assigned to more than one school per day shall be reimbursed 
for all traveling at the IRS rate. Teachers required to make use of toll roads, bridges or tunnels, shall 
be reimbursed the actual toll upon presentation of the receipt.
2. Teachers who may be required to travel for the District by means other than their own 
automobiles shall be reimbursed the actual cost of such travel provided receipts are submitted.
J. EXTRA-CURRICULAR/CO-CURRICULAR DEVELOPMENT
The total cost for current, extra curricular positions shall be increased by 2.5% for the 2003- 
04 school year, by 3.0% for the 2004-05 school year; 3.5% for the 2005-06 school year; 3.5% for 
the 2006-07 school year and 3.5% for the 2007-08 school year.
1. Extra Curricular/Co-Curricular stipends shall be increased as follows:
2. Effective July 1, 2003, Curriculum Development will be paid at the rate of $28,01 
Effective July 1, 2004, Curriculum Development will be paid at the rate of S28.8571 
Effective July 1, 2005, Curriculum Development will be paid at the rate of $29.86; 
Effective July 1,2006, Curriculum Development will be paid at the rate of $30.91; 
Effective July 1, 2007, Curriculum Development will be paid at the rate of $31.99.,
K. PART-TIME TEACHERS
Part-time salaries will receive 1/5 of their full time salary for each teaching period assigned 
and every effort will be made to group teaching periods.
ARTICLE VIII - NEW PROGRAMS
In the event that the Board elects to implement new and innovative programs not currently 
in effect and requires teacher assistance in the development of such programs, any teacher involved
in such development shall receive time off for the period of time assigned by the Board for the 
development of such programs.
ARTICLE IX - RETIREMENT INCENTIVE
1. Within the parameters set forth by the Internal Revenue Service, unit members shall 
contribute all of the retirement incentive to a 403(b) retirement plan.
2. A retirement incentive shall be made available to teachers who notify the District of 
their intent to retire by February 1st in their first year of eligibility to take retirement without a TRS 
penalty. Teachers notifying the District by February 1st of that year shall receive a lump sum cash 
payout of $ 15,000 within 30 days of the effective date of the retirement. Teachers must retire at the 
end of a term.
3. In the first year of the agreement, retirement notification can be made as late as 
March 1,2004.
4. Teachers electing the retirement incentive will be paid at the rate of $80 per sick day 
for all days through 190 days and $30 per day for all days above 190.
5. Teachers not electing the retirement incentive under the terms of this agreement, shall 
be entitled to be paid only for 101 through 190 at $80 per day.
6. Teachers must retire in their first year of eligibility under this contract. For the 
purpose of this contract, teachers shall be eligible regardless of age in the first year only provided 
they are eligible under TRS regulations without penalty. The retirement incentive shall be available 
for the life of the contract and the right to retirement incentive shall sunset at the end of the life of 
this collective bargaining agreement unless the parties’ by separate agreement, negotiate a 
continuation of retirement incentives for any period of time thereafter. Teachers must have served 
seven (7) consecutive years immediately preceding retirement.
ARTICLE X - MISCELLANEOUS
A. INVALIDITY OF STIPULATION
1. If any provision of this Agreement or any application shall be found contrary to law
then such provision or application shall not be deemed valid and subsisting except to the extent 
permitted by law but all other provisions or applications shall continue in full force and effect.
2. Any grievances or improper practice charges which were allegedly a result of 
negotiations or past practice are null and void, up to the date of this Agreement. This does not negate
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any charges or grievances which are to be a result of incidents after the date of this Agreement.
B. REPRISALS
There shall be no reprisals of any kind taken against any teacher by reason of the teacher's 
membership in the Association or participation in its activities.
C. LEGISLATIVE AUTHORITY
It is agreed by and between the parties that any provision of this Agreement requiring 
legislative action to permit its implementation by amendment of law or by providing the additional 
funds therefore shall not become effective until the appropriate legislative body has given approval.
D. DURATION
This Agreement shall be effective as of July 1, 2003 and shall continue in effect until 
June 30, 2008. The parties agree that all items subject to negotiations have been negotiated during 
the negotiations leading to this Agreement and agree that negotiations will not be reopened on any 
item whether contained in this Agreement or not during the term of this Agreement. All District 
policies creating and affecting conditions of employment shall continue in full force and effect 
during the term of this Agreement, and it shall be the prerogative of the District to initiate and 
announce new policies not affecting or changing matters contained in this Agreement.
THIS CONTRACT WAS DULY RATIFIED BY THE BOARD OF EDUCATION OF THE 
MARLBORO CENTRAL SCHOOL DISTRICT, AND THE MARLBORO FACULTY 
ASSOCIATION, AND THAT RATIFICATION IS INDICATED BY THE PRESENCE OF THE 
SIGNATURES BELOW.
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